ARE YOU CONTACT INFORMATION

LOOKING TO...

Build capacity and agency?

Jen MacDonald

ice?
Stretch your practlce. District Helping Teacher for Mentorship

Find community?
e jennifer_macdonald@sd42.ca

0 Room 2211, Learning Services
G 604-467-1101, ext 57441

Collaborate?

M=

school District 42

Learning Today, Leading Tomorrow

] 2% - ' aiA | Mentorship supports the ME NTO Rs H I P
L —— district vision of every
g—————— incividust fesling vatusdt and PROGRAM

N \ ¢ all learners reaching their
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A . full potential.



MENTORING MATTERS

Responsive support comes from the provides many opportunities
full time district helping teacher for for teachers to connect and
mentoring, as well as other district grow in the profession.
helping teachers and a team of
teacher-mentors.

The SD42 Mentorship Program

Year-long Mentor: Mentee Program \
Early Career Teacher Network

Monthly Coffee Chats

Book Clubs

Professional Growth Plans

Pro-D Day Workshops

TBGETHEH Is New Employee Orientation PnnﬁnnM BE“EFITS

SOAR Summer Learning

BETTEH Classroom Visits .
* Meet to plan, share ideas, observe

Check Ins each other’s work, and collaborate
Mentorship is coming through team teaching or co-teaching
together in community to e Attend professional development
create opportunities for days, join district networks and book
professional growth, clubs together :
development and . Co.nnect during the uj\structlo.nal day
Ieadership. It works to u5|ng TTOC release t|n.1e, during
. ' evenings/weekends with meal costs
mqrgase a teo!cher S covered, or via email, text, phone,
ObllItY to prowgle Zoom or Teams
effective practice to * Access funding for resources to
students, and provide support learning in the classroom
orientation to teachers

® Celebrate and share successes with
new to School District 42. mentors and other mentees

throughout the year

OPPORTUNITIES
FOR LEARNING

TOGETHER



